STATE OF CALIFORNIA
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455 Golden Gate Avenue, 9™ Floor '
P.O. Box 420603

San Francisco, CA 94102
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SHIFT PROVISIONS

FOR

DREDGER OPERATING ENGINEER
(SECOND SHIFT)

IN

ALAMEDA, ALPINE, AMADOR, BUTTE, CALAVERAS, COLUSA, CONTRA
COSTA, DEL NORTE, EL DORADO, FRESNO, GLENN, HUMBOLDT, KINGS,
LAKE, LASSEN, MADERA, MARIN, MARIPOSA, MENDOCINO, MERCED,
MODOC, MONTEREY, NAPA, NEVADA, PLACER, PLUMAS, SACRAMENTO,
SAN BENITO, SAN FRANCISCO, SAN JOAQUIN, SAN MATEO, SANTA
CLARA, SANTA CRUZ, SHASTA, SIERRA, SISKIYOU, SOLANO, SONOMA,
STANISLAUS, SUTTER, TEHAMA, TRINITY, TULARE, TUOLUMNE, YOLO,
AND YUBA COUNTIES

Note: The shift provisions provided in the following pages provide guidance on the work hours that are applic
each shift. Shift differential pay is required and will be enforced during each applicable shift where shift diffel
pay is in the determinations. Any shift provision restricting the work hours for a particular shift for a type of w
will not be enforced on public works. However, if work is performed during hours typically associated with a .
3rd shift the appropriate shift rate of pay is required. Shift differential pay shall not apply to work during tradit
shift hour (swing or grave) if the determination includes a footnote that indicates that the non-shift rate may b
for a special single shift. Please note the exemptions in California Code of Regulations Section 16200 (a)(3)
waive the shift differential pay. These regulatory exemptions only apply to overtime pay. Overtime shall be 1
in accordance with the determination and Labor Code Section 1810 through 1815.
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Note:	The shift provisions provided in the following pages provide guidance on the work hours that are applicable to each shift.  Shift differential pay is required and will be enforced during each applicable shift where shift differential pay is in the determinations.  Any shift provision restricting the work hours for a particular shift for a type of work will not be enforced on public works.  However, if work is performed during hours typically associated with a 2nd or 3rd shift the appropriate shift rate of pay is required.  Shift differential pay shall not apply to work during traditional shift hour (swing or grave) if the determination includes a footnote that indicates that the non-shift rate may be paid for a special single shift.  Please note the exemptions in California Code of Regulations Section 16200 (a)(3)(F) do not waive the shift differential pay.  These regulatory exemptions only apply to overtime pay.  Overtime shall be required in accordance with the determination and Labor Code Section 1810 through 1815.
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THIS AGREEMENT, made and entered into this 1st day of July, 2006, by and between DREDG]NG

International Union of Operating Engineers, AFL-CIO (“Union”).
01.00.00 GE_NERAL PROVISIONS .

CONTRACTORS ASSOCIATION (“Employer”) and OPERATING ENGINEERS LOCAL UNION NO. 3 of the

" 01.01.00 - Definitions

01.01.01 ‘The term “Employér” as used herein shall mean the Dredging Contractors Association.

01.01.02 "The term “Individual Employer” in this Agreement shall mean only those persons or entities who have
authorized the Dredging Contractors Association (Employer) to represent them with respect to collective bargaining
with the Union. The Employer has provided the Union with a list of the Individual Employers at the commencement
of negotiations, and the Employer shall furnish the Union with monthly reports of any additions or deletions to the
list of Individual Employers it represents. ' . ' :

01.01.03  The term “Union” as used herein shall mean the Operating Bngineers Local Union No.-3: of the
International Union of Operating Engineers, AFL-CIO.

01.01.04 The term “Employee” as used herein shall mean any person, without regard to race, religion, color,
handicap, age, sex, national origin, handicap or disability (as provided for in the Americans with Disabilities Act of
1990); and shall include those persons covered by the Vietnam Era Veterans Readjustment Assistance Act of 1972:

(a) whose work for an Individual Employer in the area covered by this Agreement falls within the recognized

jurisdiction of the Union, or. ,
(b) who operates, monitors and controls, maintains, repairs, assembles, erects, services each or all of them, power-
- operated equipment, including dredge tenders, of the type or kind of equipment used in the performance of work
referred to in (a) above, regardless of whether such.equipment is mechanically, electrically or electronically,
hydraulically, automatically or remotely controlled, and '

(¢) who assists or helps in the operation, maintenance, repairing or assembling, erecting or-servicing of such power-
operated- equipment of the type or kind of equipment used in the performance of work referred to in (a) above
and who qualifies to register in a Job Placement Center; provided that the foregoing shall exclude
superintendents, assistant superintendents, general foremen, time-keepers, messenger persons, guards,
confidential employees, office help and persons specifically excluded elsewhere in this Agreement. The
excluded shall not perform any of the above work. ) ‘ :

01.01.05 When any Individual Employer uses anyone other than a guard to perform guarding duties, it shall use
an Employee covered by this Agreement. The guard’s duties are limited to security. The Individual Employer retains
the option whether to have the dredge guarded or to have a watchman on board.

'01.02.00  Unit Work. This Agreement shall cover and apply to all the Individual EmploYér’s on-site activities in

the area covered by this Agreement falling in the Union’s recognized jurisdiction as more particularly described in
Section 01.02.01 and 01.02.02 below. '

01.02.01 This Agreement shall cover all hydraulic and suction dredging work carried on by the Individual |

Employer within the Union’s territorial jurisdiction. The term “hydraulic and suction dredging work” herein is

understood to include the operation of hydraulic suction operations where regular hydraulic dredge equipment is

used on shore, towing dredge to and from jobsite and the maintenance and repair on the jobsite and in the Individual
Employer’s yard and shop, including the operation of all power machine tools, of all the equipment the Employees
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15.01.04  The parties recognize and agree:

(@) that the references to fringe benefits in Sections 7071.5 and 7071.11 of the California Business and Professions
Code include payments for fringe benefits and vacation and holiday pay as described in this Agreement and
Trust Agreements creating each Trust;

(b) that the payments are for the benefit of the Employees of each Individual Employer covered by this Agreement,
and that the failure of an Individual Employer to make the payments, in the manner and at the time prescribed,
causes damage to all Employees, including the Employees of the Individual Employer in default, in the amount
of the unpaid fringe benefits and vacation and holiday pay as well as the liquidated damages established herein,

interest, and any attorneys’ and accountants’ fees which the Union, the Trusts, or the Plan, or any of them, may -

incur with respect to the default;

(c) that the Union, the Trusts or the Plan, or any of them, may bring a claim or legal action against the Individual '

Employer’s license bond on behalf of an Employee or Employees covered by this Agreement.

16.00.00 NO RESTRICTIONS ON PRODUCTION

16.01.00  Subject to all laws, rules.and regulations governing or applicable to the safety of Employees, place of
employment and operation of equipment, no rules, customs or practices shall be permitted that limit production or
increase the time required to do any work. : . :

16.02. 00  There shall be no limitation or restriction of the use of machinery, tools or other labor—savmg devices
except as prov1ded for in this Agreement.

'17.00.00 SAFETY-— JOBSAND EQUH’]‘{[ENT

17.01.00  Addiction Recovery and Substance Abuse Policy. The Un1on the Employer and Individual Employers

have established a joint program which shall enable all parties to address drug and/ or alcohol abuse problems from

both a safety and productivity enhancement point of view as well as recognizing the individual rights and well being
of each Employee. The policy and program is set forth in Exhibit “A” attached hereto and made a part hereof. The
implementation of this policy is not mandatory by any Individual Employer, but once implemented, the program
shall remain in effect unless otherwise agreed to by the Union and the Individual Employer

17.02.00  Life jackets, hard hats, eye, hearing and hand protection shall be worn by all Employees covered by this
Agreement as required by law or by the Ind1v1dual Employer.

17.03.00 ‘When the dredge is manned or operatmg, provision must be made by the Individual Employer for

prompt medical attention in case of serious injuries and help for a man overboard. This may be accomplished either

by on-the-site facilities, proper equipment for immediate transportation of the injured person to a physician,
telephone communication system for contactmg a doctor, or a combination of these Wh10h W1ll avoid unnecessary

delay of treatment.

17.03.01  Union Notzf oatzon In the event there is a senous injury to an Employee, the Union Representauve or
the Job Placement Center servicing the project shall be notified. The Union Representatwe serwcmg the project

shall furnish the Individual Employer with his/her home telephone number.
17.04.00 No Employee shall be requrred to work alone on a hazardous as51gnment durmg the hours of darkness.
1 8.00.00 MASTER AGREEMENT FOR NORTHERN CALIFORNIA

18.01.00  All terms and conditions of the Master Agreement for Northern California between Associated General
Contractors of California, Inc. and the Union and any amendments thereto and modifications thereof which are not
specifically modified or superseded herein are incorporated herein by reference and made a part of this Agreement.

19. 00.00 GENERAL SAVINGS CLAUSE

19.01.00 1t is not the intent of either party hereto to violate any laws, rulmgs, or regulétions of any Governmental

authority or agency having jurisdiction of the subject matter or of this Agreement, and the parties hereto agree that if

any provisions of this Agreement are finally held or determined to be illegal or void as being in contravention of any .

such laws, rulings or regulations, nevertheless the remainder of the Agreement shall remain in full force and effect,

July 11, 2006-LH/sac -12-
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2006 ~ 2010 OPERATING ENGINEERS MASTER LABOR

AGREEMENT

ADDENDUM TO MEMORANDUM OF AGREEMENT
Dated July 12. 2005

AECE-AGC-EUCA AND OPERATIN G ENGINEERS LOCAL #3

This Addendum entered into this 2nd day of December 2005 provides clarifications to the
Memorandum of Agreement entered into by the parties on July 12, 2005.

1. Term — No Change
2. Wage/Fringe Benefit Increases — The last sentence, “For the year 2006, the Union shall
allocate no more than $1.00 to wages” shall not be placed in a Side Letter or in the main

" body of the Master Labor Agreement.

3. Signatory Status — No Change

4, Apprenticeship — The parties shall by joint letter address the DIR’s recognition of all
five (5) periods of apprenticeship per Section 07.10.03.

Apprentice Manning — New Apprentice Manning program shall be inserted into new
Master Labor Agreement.

5. Notification Provisions — New languége as follows for Section 02.08.06:

“The “NOTICE” recjuirements 6if this agreement shall be satisfied if the
following requirements are met:

2) Delivery by certified mail, e-mail, or fax to the Employer
and/or to the Union;
b) Sent within the specified tlme limits; and

c) Proof of Service is provided when required”
oemoaclarification. 115 | + Assn: AECE E
Dated — November 30, 2005 : Assn: AGC %
Page 1 of 3 _ Assn: EUCA
. Assn: [UQE, Local 3
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to-work agreement. A positive test on an unannounced test will be considered a violation .
of the return-to-work agreement. Any unannounced testing shall be performed in
accordance with this Policy. The Union and the Individual Employer will attempt to meet
with any Bmployee who violates the return-to-work agreement and attempt to persuade
the Employee to comply with the return-to-work agreement. This procedure shall be
followed on a consistent basis. ‘ _

Employees who are working under a return-to-wotk agreement shall be subject to all of
the Individual Employer's rules to the same extent as all other Employees are required to
comply with them. :

The parties agree to establish a Substance Abuse Testing Procedures Committes who
shall be empowered to periodically review and update testing procedures. Either party
may request a meeting under this section and such meeting shall be convened within 30

days.
8. Holidays — No Changé

9. Classifications — Refer the issue of non-certified cranes to classification committee.

| 16.  C List Upgrade Testing — Change title to Minimum Qualifications Testing. Delete
: reference to A, B & C List. (Effective June 16, 2006)

Add “within the jurisdiction of Local #3” 1o first sentence in pafagraph 04.06.03A (i)
Change Section # in A (v) to Section 04.03.01 '

Add A (vii) language as follows:

“When an Individual Employee successfully accepts and returns three (3)
employer signed 48 hour dispatches from three (3) different Individual
Employers for the same classification, that person shall not be required to
pass the minimum qualifications test for that classification at Rancho
Murieta and shall be considered qualified under Section 04.06.03.”

1.  Grievance Procedures — Parties agreed to expedite selection of second, third and fourth
-arbitrators. :

12.  Section 07.03.02 —No Change
Union has requested that the classification of “oiler” be replaced by “Assistant to -
Engineer” wherever it appears in Master Labor Agreement. This change shall not affect
the traditional manning or historical practices under this agreement.

oemoaclarification. 115 ' Assn: AECE N
Dated — November 30, 2005 Assn: AGC e %/
Page 2 of 3 , : , Assn: EUCA

Assn: TUOE, Local 3 ( ﬁ




2006 - 2010 O?ERATIN G ENGINEERS MASTER LABOR
AGREEMENT

MEMORANDUM OF AGREEMENT

AECE-AGC-EUCA AND OPERATING ENGINEERS LOCAL #3

This Memorandum of Agreement entered into this 12th day of July, 2005, provides the terms and
conditions for a mew Master Labor Agreement between the AECE, AGC, EUCA and Operating
Engineers Local #3, effective June 16, 2006 through Juite 30, 2010 and provides the following
modifications to the 2002-2006 Operating Engineers Master Labor Agreement,

1. Term — 4 years — June 16, 2006 through June 30, 2010.

2. Wage and Fringe Benefit Increases
June 26, 2006 $2.25%
June 25, 2007 $2.00*
June 30, 2008 $1.95%
June 29, 2009 $1.80*

*To be allocated by the Union and become effective forty-five (45) days after réceipt of written
N notice by the Employer, but in no event earlier than June 26, 2006, June 25, 2007, June 30, 2008 and
~ June 29, 2009. For the year .‘2006, the Union shall allocate no more than $1.00 to wages.

3. Signatory Status — add following language to Section 02.02.02:

“Once signatory fhrough any association Master Labor Agreement, an Individual
Employer will remain bound to a Master Labor Agreement through the term of the
agreement as outlined in Section 26.03.00”

4. Apprenticeship — replace Section 07.10.03 with the following language:

“Applicants selected for Apprenticeship by the Joint Apprenticeship Committee may
request evaluation by the appropriate Joint Apprenticeship Comumittee to receive credit
which may be applicable for past experience. The Joint Apprenticeship Committee may
determine through evaluation whether the Apprentice shall be a First through Fourth
Period Apprentice and shall be paid the appropriate percentage as set forth in Section
07.10.12.” ‘ o

4. Apprentice Manning — Insert New Apprentice Manning MOA into new AGC Agreement

- ‘. A )
oememo.605 Assn: AEC}.:?’%,
Daied — July 12, 2005 Assn: AGCSr
Pagel of 5 Assn: EUCA

Union: IUOE, Local 3 4



~ employee comes forwald prior to an accident or drug screen. Thls procedure shall be
followed on a consistent basis. :

The parties agree to establish a Substance Abuse Testing Procedures Committee who shall be
empowered to periodically review and update testing procedures. Either party may request a
meeting under this section and such meeting shall be convened within 30 days.

8. Holidays — Martin Luther King Birthday - Add the foildwing sentence to Section 06.24.00:

“Martin Luther King Day shall become a recognized holiday when and if the five basic crafts
adopt it as a holiday.”

9. Classifications — Modify as follows:

Delete all Boom Truck Classifications and 7911 Tower Mobile in Group 7. All Boom Truck
Classifications and 7911 Tower Mobile shall be dispatched under a new classification 0776
Group 4A under Cranes and attachments. The new Group 4A wage rate shall equal the Group
5 wage rate in the Master Agreement.

10. CList Upgrade Testing — The job placement regulations shall be modified as follows:

04.06.03A(i) Individuals desiring to register on the A, B or C list who have not been employed by
Individual Employers for at least five hundred (500) hours in the prior thirty-six {36) months, shall be
required to take a minimum qualifications test administered by the Joint Apprenticeship Committee, for each
piece of equipment for which they wish to register. Once passing such minimum qualifications test for a
particular classification, no additional test need by taken for that classification unless the individual has been
deemed by Individual Employer(s) to be unqualified to work in that classification. An individual who fails to
pass the minimum qualifications test for a particular classification shall not be allowed to register until
he/she subsequently passes a minimum qualifications test for that classification or the classification for
which he/she is registering. An individual may not take a minimum quallﬁcatlons test more that once in six

(6) months for a particular classification.

A(ii) “C” List. All persons not qualified under Sections 04.06.03 A(i) shall be eligible to sign the
“C” List. A pre-dispatch minimum qualifications test shall be developed and maintained by
the Joint Apprenticeship Committee, The test shall be administered by the Joint

- Apprenticeship Committee to all persons to be dispatched from the “C” list who have not
_previously passed the test. Such test shall be graded by the Joint Apprenticeship Commitiee.

. pememo.605 Assn: AEC @é‘"

Dated — July 12, 2005 : Assn: AGC,
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2002-2006
MASTER AGREEMENT

FOR
NORTHERN CALIFORNIA
between
SIGNATORY ASSOCIATIONS
and
LOCAL UNION NO. 3
~ of the International Union

of Operating Engineers, AFL-CIO

THIS AGREEMENT, made and entered into this 16th day

of June 2002, by and between the SIGNATORY ASSOCI-

ATIONS (“Employer™) and OPERATING ENGINEERS

LOCAL UNION NO. 3 of the International Union of

Operating Engineers, AFL-CIO (“Union”).

01.00.00  EMPLOYEES, CLASSIFICATIONS,
MANNING, AND WAGE RATES

g1.01.00  On all work covered by this Agreement

(Section 02.05.00) when performed, and in ail instances in
which equipment used in the performance of work cov-

[ERRETS
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Individual Employer to such subcontractor and shall pay
and satisfy therefrom the amount of such delinquency by

such subcontractor. Any dispute as to the existence or -

amount of such delinquency shall be settied as provided in
Section 18.00.00 hereof and if the subcontractor is found
in violation, the Individual Employer shall be obligated to
pay the amount determined to be due, including liquidated
damages as described above, out of the money so withheld
from the subconiractor, into the Operating Bngineers and
Participating Employers Pre-Apprentice, Apprentice, and
Journeyman Affirmative Action Training Fund,

05.06.03 The Individual Employer shall not be liable
for any such delinquency occurring meore than seventy-
five (75) days prior to the receipt of the written notice
from the Unijon as provided by 05.06.01.

05.07.08  Unless a subcontractor is an Individual Em-
ployer signatory to this Agreement, this Agreement shall
not cover any other jobs or projects of the subcontractor,
and the application of this Agreement to the subcontractor
pursuant to these provisions shall terminate
contemporaneously with the termination of such subcon-
tract with the Individual Employer.

05.08.00 In the event bid specifications contain
MBE/DBE/WBE/DVBE requirements, upon request, the
Union will meet with the Individual Employer with the
primary intent of assisting the Individual Employer in ful-

filling the legal requirements of said bid specifications.

-68-

06.00.00 WORKING RULES

06.01.00  Five consecutive days of eight (8) consecu-
tive hours (exclusive of meal period) for single or first
shift Employees, and seven and one-half (7-1/2) consecu-
tive hours (exclusive of meal petiod) for second shift
Employees, and seven (7) consecutive hours (exclusive of
meal period) for third shift Employees, Monday through
Friday inclusive, shall constitute a week’s work,

06.01.01 Four (4) by Ten (10) Workweek. To the extent
permitted by law, an Individual Employer, may establish a
four (4) by ten (10} hour workweek, Monday through
Friday, provided all other crafis employed by the Individ-
ual Empioyer on the job are performing work on the same
bagis. It is further provided, however, that the normal
workweek under this provision shall be Monday through
Thursday, unless bid specifications require otherwise, and
any modification of said Monday through Thursday work-
week is established prior to starting the job or project. In
the event that work cannot be performed Monday through
Friday because of inclement weather shut down, a holiday
or major mechanical breakdown or shoriage of materials
beyond the control of the Individual Employer, Friday or
Saturday may be scheduled as a workday and Employees
paid at the applicable straight-time rate. Overtime shall be
paid as provided in this Agreement except that overtime
shall be paid for all work performed over ten (10) hours or
before a shift begins. The overtime provisions of this

-69 -
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Agreement applicable to Saturdays, Sundays and holidays
shall apply to this Section. On shift work, i.e.; a two(2)-
shift operation, the provisions of this Agreement applica-
ble to shift work shall apply consistent with the ten(10)-

hour day.

Plants and Shops. To the extent permitted by law, a four
(4) by ten (10) hour workweek may apply to planis or
shops, Monday through Friday, upon mutual agreement of
a majority of Employees at each plant or shop, the Indi-
vidual Employer and the Union. The workweck may com-
mence on Monday and Tuesday unless otherwise agreed to
by the Employees, the Individual Employer and the Union.
Any four (4) by ten (10) hour workweek established shall
be four (4) consecutive days.

06.01.62  Monday through Saturday. To the extent

permitted by law, Saturday work may be performed at
straight-time rates in the event of time lost during the
workweek due to one or more of the following condi-
tions; inclement weather, major mechanical breakdown
or shortage of materials beyond the control of the
Individual Employer, provided the total straight-time
hours worked by any Employee in any one (1) week
including Saturday make-up work, shall not exceed
forty (40) hours. Saturday make-up work shall be per-
formed on a voluntary basis only, and no Employee shall
be discharged or otherwise disciplined for his refusal to
perform such work.

-0 -

06.01.63  The above Section shall not apply when
working ih conjunction with and/for in support of another
craft employed by the Individual Employer and receiving
overtime for Saturday work. Where such other craft is
receiving overtime, the¢ Employees covered by this
Agreement shall be compensated on the same basis.

06.02.00  Not less than one-half (1/2) of a shift or a
full shift from April 1st through November 15th and not
less than one-half (1/2) of a shift, three-quarters (3/4) of a
shift or a full shift from November 16th through March
1st at the applicable rate shall be paid for the work per-
formed on any one (1) shift subject to Section 06.22.00 of
this Section, except that on the first (1sf) day of employ-
ment; on jobs of less than one (1) day’s duration; on the
last day of the job; and on any day that the work on a job
or project is suspended on account of weather conditions,
by written order of the Contracting Autherity, or by any
Governmental agency having the authority to suspend the
work, by the unavailability of fuel, power or water, and on
days on which there is a major mechanical breakdown
(i.e., Employees directly affected by such breakdown), not
less than four (4) hours at the applicable rate shall be paid
for work performed and any time thereafter shall be reck-
oned by the hour.

06.03.00  Reckoning of Time. Staight-time hours of |
employment shall be reckoned by the half (1/2) shift and
the full shift from April 1st through November 15th and by
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the half (1/2) shift, three-quarters (3/4) shift and the full
shift from November 16th through March 31st, except as
otherwise provided in Section 06.02,00 above. Overtime
hours of employment before and after a shift shall be reck-
oned by the hour and half-hour at-the applicable overtime
rate. Overtime on Saturdays, Sundays or holidays shall be
reckoned as provided in Section 06.22.00. If an Employee
quits work on his own, he shall be paid only for actual time
worked.

06.03.01 Provided, however, in cases of emergency,
Employees called out to work “the second half of the
shift” during the normal straight-time hours shall receive
not less than four (4) hours at the applicable overtime rate.

06.03.02  Employees who work on a chip seal job shall
be paid not less than four (4) hours at the applicable rate.
Work performed in excess of four (4) hours up to a full
shift shall be reckoned by the hour.

06.04.00  On a single shift, eight (8) consecutive hours
or ten (10) consecutive hours (exciusive of meal period)
shall constitute a shift’s work; the regular starting limes of
the single shift shall be between 5:00 a.m. and 10:00 a.m.
An earlier or later starting time may be established by
agreement between the Union and the Individual Em-
ployer. The Individual Employer shall not engage in any
scheme, device or subterfuge to circumvent Sections
06.04.01 andfor 06.14.01, including, but not limited to
changing Employees from one piece of equipment to
-2

another, or from one assignment to another, moving equip-
mc?.nt and/or Employees from one work site to another, or
using a different piece of equipment to perform the work.

06.04. 011 The Heavy Duty Repairman and/or Welder
performing a particular heavy duty repair assignment shall

be given the first choice to perform the assignment before
or after the shift,

06.04.02  Paving, Soil Stabilization or Pipelaying
Crews only. The regular starting times of the single shift
shall be between 5:00 a.m. and 9:00 a.m,

06.04.03  Special Single Shift. When the Individual
Employer produces evidence in writing to the Union of a
bona fide job requirement for a public agency or a public
utility which certifies that some or all of work can only be
done other than during the normal shift hours, and notifies
the Union by certified mail at least three (3) days before
the start of such special shift (except in the case of
emergency), the Individual Employer may initiate such
gpecial shift of eight (8) consecutive hours (not in con-
Junction with any other shift) (exclusive of meal period),
Monday through Friday. Such shift shall be in accordance
with the provisions of Section 06.02.00.

L. Provided, however, if, by direction of the Contracting
Authority, the bid specifications require it, or congestive
traffic conditions on Fridays are such that working con-
ditions would be unsafe for Employees, or counter-pro-
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ductive to the performance of work, the special single
shift may commence on Sunday with double (2) time: to
be paid from 8:00 p.m. Saturday up to and including
8:00 p.m. Suanday and the applicable straight-time rate
paid from 8:00 p.m. Sunday until completi'on of the
eight(8)-hour special single shift. If Sunday is the first
day of the workweek as provided herein, all hours
worked between 8:00 p.m. Friday and 8:00 p.m.
Saturday shall be paid at time and one-half (1-1/2).

2. Flexible starting times shall be permitted for crews on
a special single shift whenever an Operating I‘Engmecr
Foreman is employed on the special single shift.

06.04.04  Employee's straighi-time rate shall be the
applicable wage rate set forth in 01.03.00, Ol.OB.Ql,
01.03.02, 01.03.03, 01.03.06 and 01.04.00 for Special
Single Shift work.

06.04.05  For the purposes of this Section, Sau‘lrday
shall begin at the close of the regularly established shift on
Friday. ,

06.04.06  Special Service and Maintenance Shift.
Upon written notice to the Union, an Individual l::‘,mployer
may initiate a special service and maintenance shift (not to
include heavy duty repair) other than during the normal
shift hours. The Employees’ straight-time wage rate for all
work on such special service and maintenance shift sha}l
be the applicable wage rate set forth in Group 4 of this

-4 -

Agreement. For the purpose of this Section, changing fil-
ters and belts and making minor adjustments are not con-
sidered to be heavy duty repair.

. Once an Individual Employer has established a starting

time for a special service and maintenance shift, it shall
not be changed except by mutual consent of the Union and
the Individual Employer.

06.05.00  When two (2) shifis are employed for five
(5) or more consecutive days (or less if by mutual written
agreement), eight (8) consecutive hours (exclusive of meal
period) shall constitute a shift’s work for the first shift, for
which eight (8) hours shall be paid; and eight (8) consec-
utive hours (exclusive of meal period) shall constitute a
shift’s work for the second (2) shift, for which eight (8)
hours shall be paid, at the Second Shift Wage Rates set
forth in Section 01.03.00. Such shifts shall run consecu-
tively. The straight-time hours for the second shift shall
commence not later than three (3) hours after the end of
work {either straight time or regularly scheduled overtime)
on the first shift. On two-shift operations, the first shift

shall have regular starting time not earlier than 6:00 am. '

and not later than 8:00 a.m, Once such two-shift operation
and starting time have been established, they shall not be
terminated other than on a Friday (except upor completion
of the job), provided that the starting times may be
changed by mutual consent. Shift hours and the applicable
straight-time or overtime rate shall be paid whenever
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shifts are worked under the above conditions including
Saturdays, Sundays and holidays.

NOTE: A wage rate by Group is established for second

(2nd) shift. Second Shift Wage Rates for Groups 1-8A,

Steel Brection and Piledriving are set forth in Sections
01.03.00, 01.03.01, 01.03.02, 01.03.06 and 01.04.00 and
will be paid on the basis of eight (8) hours® work for eight
(8) hours’ pay.

06.06.00  When three (3) shifis are employed for five
(5) or more consecutive days (or less if by mutual written
agreement), the first shift of the day shall work eight (8)
consecutive hours (exclusive of meal period), for which
eight (8) hours shail be paid. The second shift shall work
seven and one-half (7-1/2) consecutive hours (exclusive of
meal period) for which eight (8) hours shall be paid, and
the third shift shall work seven (7) consecutive hours
(exclusive of meal period) for which eight (8) hours shall
be paid. Such shifts shall run consecutively. The siraight-
time hours for the third shift shall commence not earlier
than the end of work and not later than one (1) hour after
the end of work (either straight time or regularly sched-
uled overtime) on the second shift. On three-shift opera-
tions, the first shift of the day and of the workweek shall
start at 8:00 a.m. Monday, and such workweek shall end
with the closing of the third or graveyard shift Friday or at
8:00 a.m. Saturday, whichever is earlier, and 8:00 a.m.
Monday shall be compensated for at the applicable over-
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time rate. Once established, shift rate shall apply on all
work thereafter, including Saturdays, Sundays and holi-
days. Once such three-shift operations have been estab-
lished they shall not be terminated other than on a Friday
{except upon completion of the job).

06.07.080  On a single- and two-shift operation, Sat-
urday shall be the twenty-four-hour period commencing at
12:00 midnight Friday or at the close of the regularly
scheduled second shift, whichever is later. On a three-shift
operation, Saturday shall run from the close of Friday’s
third or graveyard shift to 8:00 a.m. Sunday.

06.07.01  On a single- and two-shift operation, Sunday
shall be the twenty-four-hour period commencing at 12:00
midnight Saturday or at the close of the regularly sched-
uled second shift, whichever is later. On a three-shift oper-
ation, Sunday shall run from 8:00 a.m. Sunday to 8:00
a.m. Monday.

06.07.02  The straight-time starting time for Em-

ployees on each shift shall be the same for all Employees
employed on that shift. '

06.08.06  On “multiple-shift operations™ (a two[2])-
and/or three[3]- shift job), in addition fo the two and/or
three shifts, a single shift of eight (8) consecutive hours
(exclusive of meal period) may be established, provided it
is for five (5) or more consecutive days and has its own
Operating Engineer Foreman where required, or if a
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Foreman is not required, is under separate supervision and
further provided that on a two- or three-shift job such sin-
gle shift is not related to and is not in conjunction with the
work on the two- or three-shift operation. The regular
starting time of such single shift shall be between 6:00
a.m. and 8:00 a.n.; provided, however, once such starting
time has been established on a job or project, it shall not
be changed except by mutual consent of the Union and the
Individual Employer.

06.09.00  In the case of a multiple-shift operation, in
no event shall the number of Employees on a second (2nd)
or third (3rd) shift exceed the number of Employees on the
first (1st) shift by more than fifty percent (50%). The
foregoing may be modified by mutual agreement of the
Union and an Individual Employer.

06.10.60  On multiple-shift operations, no shift shall
work more than ten (10) hours, except in the event of an
on-the-job emergency.

06.11.00  No single-shift Employee shail relieve a
multiple-shift Employee, and no multiple-shift Employee
shall relieve a single-shift Employee.

061200  In the case of a multiple-shift operation, the

. Individuel Employer will endeavor to fairly distribute

overtime work on Saturdays, Sundays or holidays.

06.13.00  TFor the purposes of establishing shift opera-

tions, the Employees of the Individual Employer and the
TR -

Employees of any subcontractor or other Individual Em-
ployer shall be considered separately.

06.14.00  No Employee shall work more than one (1)
shift at straight time in any consecutive twenty-four (24)
hours. No arrangement of shifis shall be permitted that
prevents any Employee from securing eight (8) consecu-~
tive hours of rest in any consecutive twenty-four (24)
hours. Such twenty-four (24) hours shall be computed
from the start of the Employee™s assigned shift.

06.14.01  Where there is equipment to be operated on
8 single-shift operation before the single shift begins or
after it ends, or on & Saturday, a Sunday or a holiday, the
Operating Engineer who regularly operates the particular
piece of equipment shall be given first choice to perform
the work, for not to exceed twelve (12) hours except in an
emergency, and if an Assistant to Engineer is required, the
Assistant to Engineer who is regularly assigned to the par-
ticular piece of equipment shall be given first choice to
petform the work,

06.15.00  Where in any locality existing traffic condi-
tions, weather conditions or power availability render it
desirable to start the day shift at an earlier or later hour,
such starting time may be set by mutual written agreement
of the Individual Employer and the Union, Such different
starting time may not be terminated except on a Friday or
upon completion of the job. ‘
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provisions of the Job Placement Regulations of this
Agreement, Section 04,10.39. Provided, however, if his
work is suspended on account of weather conditions, the
Employee shall be entitled to show-up time only if he
remains on the jobsite for two (2) hours pending abate-
ment. of such weather, unless sent home earlier by the
Individual Employer. If his work is started, in lieu of
show-up time, the Employee shall be compensated as
provided in 06.02.00 and 06.03.00 of this Section, If an
Employee’s work is to be suspended for any reason, the
Employee shall be notified at least two {2) hours before
being required to report on his shift, The Employee shall
keep the Individual Employer advised at all times of his
correct address and telephone number. When the
Employee has no telephone, or when the Employee can-
not be reached at the number furnished to the Individual
Employer, he shall not be entitled to show-up time in the
event he reports on a day of inclement weather unless he
has previously called the Individual Employer at the
time and place designated in a notice posted on the job.
The provisions of this Section shall apply also when the
Employee is working under Section 13.00.00 and
14.00.00 of this Agreement. The Individual Employer
and the Union may mutually agree to other and addi-
tional means of notification of Employees.

06.22.06 Whenever an Employee is called out to

work or employed on a Saturday, Sunday or 2 holiday, he

shall be paid at least four (4) hours at the applicable
-82-

overtime rate unless the overtime work immediately
precedes his regular shift and he works or is paid for the
first half of his regular shift, in which case he shall be
paid for the overtime actually worked by the hour and
haif-hour. All time wotked beyond the first four (4) con-
secutive hours on Saturday, Sunday and holidays shall
be reckoned by the hour at the applicable overtime rate.
On a two-shift or three-shift job if Employees are called
out to work or employed on the first shift on a Saturday,
Sunday or holiday, the above shall apply but if any
Empleyees are called out or employed to work on a sec-
ond or third shift on Saturday, Sunday or holiday all
shift work Employees called out or employed shall be
compensated in accordance with either Section 06.05.00
or 06.06.00, as the case may be,

#6.23.00  In the event an Employee has completed
his regular shift and returned to his residence, and is
called back to perform his overtime work, such
Employee shall be paid at least two (2) hours at the
applicable overtime rate. In the event an Employee has
not worked his scheduled shift and is called out to per-
form overtime work, such Employee shall be paid at
least four (4) hours at the applicable overtime rate.

06.24.00  The holidays referred to in this Agreement
are as follows: New Years Day (January 1), President’s
Day (3rd Monday in February), Memorial Day (last
Monday in May), Independence Day (July 4), Labor Day
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(1st Monday in September), Thanksgiving Day (4th
Thursday in November), the day after Thanksgiving Day
(4th Friday in November), and Christmas Day
(December 25). Holidays falling on Sunday shall be
observed on the following Monday.

06.25.00  Overtime on All Work Covered By This
Agreement in Areas 1 and 2. The applicable overtime
rates shafl apply for the shift, work covered by 02.04.00,
equipment, area, location and classification on
Saturdays, Sundays and holidays and all time before a
shift begins and after it ends.

06.25.01  Overtime Areas 1 and 2 (all Jorty-six [46]
Counties). One and one-hatf (1-1/2) times the applicable
straight-time hourly rate shall be paid for all work per-
formed before a shift begins and after it ends and for all
work performed on Saturdays. Double (2) the straight-
time houtly rate shall be paid for all work on Sundays and
holidays.

06.25.02  Assistants to Engineers shall be paid at the
applicable overtime rate when requited to “‘grease” or
“fire up” prior to the start of the shift or after the shift has
ended.

06.25.03 - Tide Work. Except as provided for in
Section 14.02.06, an Individual Employer who is per-
forming tide work shall establish a starting time for the
project between 5:00 a.m. and 10:00 a.m.which corre-

sponds to the tide on the first day of the project. All
hours worked before or after the shift as established
herein shall be paid at the special single shift rates set
forth in 01.03.00, 01,03.01, 01.03.02, 01.03.03,
01.03.04 and 01.04.00. When an Employee is called out
to work tide work, the minimum pay for such work shall
be eight (8) hours at straight time as provided herein
including fringe benefits. Each hour worked on
Saturday shall be paid at time and one half (1-1/2) and
each hour worked on Sundays and holidays shall be paid
at double time. .

When an Employee is called out to work on Saturdays,
Sundays or holidays, the applicable overtime rate shali be
paid for each hour worked, and the minitnum pay shall be
six {6) hours at the overtime rate. '

06.26.00  No Restrictions on Production. Subject to all
State and Federal rules and regulations governing or appli-
cable to the safety of Employees, place of employment and
operation of equipment, no rules, customs or practices
shall be permitted that limit production or increase the
time required to do any work.

07.00.00  MANNING

07.01.06  The manning of equipment shall be in
accordance with the provisions of Section ¢1.00.00 and
this Section 07.00.00. In addition to the manning provi-
sions therein contained, when an Engineer requires assis-
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tled to claim or receive any wages or other compensation
for any pericd during which he has been so withdrawn or
refused to perform any work.

13.00.00  STEEL FABRICATING AND ERECTING
WORK

Manning under this Section 13.00.00 shall be as provid-
ed in Section 07.00.00, “MANNING,” except tank erec-
tion work or structural steel work which shall be
manned as provided in this Section 13.00.00 and
01.03.02. Employees performing work in classifications
not set forth in Section 01.03.02 shall be considered
support Employees, and shall be paid at the wage rates
for the clagsifications set forth in Section 01.03.00, and
shall work under the terms and conditions contained in
the main body of this Agreement excluding this Section
13.00.00. :

13.01.00  Only Employees manning hoisting equip-

ment working four (4) hours or more in support of a crew

or crews consisting of four (4) men or more of the crafts
listed below shall be covered by and under this Section
13.00.00:

(1) International Association of Bridge, Structural and
Ornamental Iron Workers Union,

(2) International Brotherhood of Boilermakers, Iron
Shipbuilders, Blacksmiths, and Helpers,
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(3) United Association of Journeymen and Apprentices of
the Plumbing and Pipe Fitting Industry of the United
States and Canada,

(4) International Brotherhood of Electrical Workers.

13.01.01  This Section 13.00.00 shall cover all work of
the Individual Employer in the geographical area as de-
seribed in 02.07.00 of this Agreement and the classifica-
tions set forth in this Section and any new classifications
added under Section 20.00.00 of this Agreement in North-
ern California. If Individual Employers perform work cov-
ered by this Section 13.00.00 in the State of Hawaii, such
work shall be covered by this Section.

13.61.02  The provisions of this Section 13.00.00 with
respect to the work covered by this Section to the extent
they differ from any specific provision in this Agreement
shall supersede such provision and this Section as to such
provision shall control. '

13.02.00  Coverage. This Section 13.00.00 shall cover
and apply only to hoisting work performed and power-
operated equipment customarily operated by the Union in
conjunction with the crews of the International Associa-
tion of Bridge, Structural and Ornamental Iron Workers
Union, with the International Brotherhood of Boilermak-
ers, Tron Shipbuilders, Blacksmiths and Helpers; or with
the United Association of Journeymen and Apprentices.of
the Plumbing and Pipe Fitting Industry of the United
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States and Canada, or with the International Brotherhood
of Electrical Workers.

13.03.00 Wages and Classifications. Employees per-
forming work covered by this Section 13.00.00 shall be
employed in the classifications and at the wage rates set
forth in Section 01.03.02 including such additions as may
be made in accordance with Section 20.00.00 of this
Agreement.

13.04.00  Fringe Benefits. Fringe benefits applicable

to Employees working under the provisions of this Section
shall be the same as those set forth in Section 12.00.00 of
this Agreement.

13.05.00 Working Rules. Except as provided here-
under, the Working Rules applicable to this Section
13.00.00 shall be in accordance with Section 06.00.00 of
this Agreement,

13.05.01  Reckoning of Time. The straight time of an
Emplayee shall be reckoned by the shift in the following
instances:

(1) During the Employee’s first (1st} ealendar week of
employment.

(2) During the week the work covered by this Agreement
is completed. A break in such work of five (5) or more
days excluding Saturdays, Sundays or holidays, shall
be considered the same as a completion of such work.

(3) If work is shut down by the Contracting Authority; by
any Governmental agency having authority to suspend
the work; by lack of fuel, power or water, or by reason

. of strike or if the crew they are servicing does not
appear for work when work is available and such fact
or facts i3 or are confirmed by the Contracting
Authority in writing,

13.05.02  Employee(s) manning hoisting equipment,
including Forklifts and Ross Carriers under the terms of
this Section shall have their straight time during the second
(2nd) and subsequent weeks of employment reckoned by
five (5) straight-time days per week, Monday through
Friday, for which forty (40) hours shall be paid, exceptina
week in which there is inclement weather, and except as
otherwise provided in this paragraph. In a week in which
there is inclement weather the above guarantee shall not be
applicable, but an Employee shall be afforded the opportu-
nify to earn the equivalent of twenty-four (24) hours’ pay at
the applicable straight-time rate. This guarantee shall not
apply to re-bar work or on jobs under fifty (50) tons. In any
week in which an overtime holiday falls, the straight time
shall be reduced by the number of overtime holidays falling
within the week, Any time worked on such holiday shall be
in addition to the straight-time workdays in the week in
which the holiday falls. A break in the continuity of
employment of three (3) days or less excluding Saturdays,

Sundays ot holidays, shall not result in an Employee being .

returned to a first week of employment status.
’ - 131 -
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13.05.03  The starting time of the first shift on two-
shift operations shall be between 5:00 a.m. and 8:00 a.m,
at the option of the Individual Employer. Once established,
the starting time shall not be changed except to take
advantage of maximum daylight, or by the mutual consent
of the Individuzl Employer and the Union.

13.05.04  When there is a single welding machine on
the job and mo Hoisting Engineer is employed, ne
Engineer shall be required to maintain and service such
single welding machine. When there is a single welding
machine on the job and a Hoisting Engineer is
employed, such Enginecer shall receive one (1) hour
additional at the applicable overtime rate of pay for
servicing and maintaining such welding machine, pro-
vided such servicing work is performed outside the reg-
ular shift.

13.05.05  When the number of Operating Engineers
(excluding Qilers) employed by the Individual Employer
on a job or project exceeds ten (10), an Operating
Engineer Master Mechanic, who may operate equipment
in emergencies, shall be employed.

I13.05.06  On structural steel or tank erection, an
Operating Engineer shall operate, maintain and service
gasoline- or diesel-driven welding machines when the
welding is being performed by another craft being sup-
ported by the Union,

13.05.07  On all types of construction, when Indi-
vidual Employer is required by Contracting Authority to
furnish his own field survey or when Individual Employer
at his own discretion hires Employees to perform field
survey work, then in such instances, such work shall come
within the classifications herein mentioned.

13.65.08  'When an Instrument Man is required by the
Individual Employer to work from drawings, plans, or
specifications without the direct supervision of a Party
Chief, he shall be paid at the Chief of Party rate.

I13.65.09  For any field survey work beyond the direct
control of the Individual Employer, the referred to classi-
fications and conditions shall not apply.

13.05.10 Overtime. Employees employed on alf work
performed under this Section 13.00.00 shall receive time
and one-half' (1-1/2) for the first two (2} hours over eight
(8) up to and including ten (10) hours, Monday through
Friday, and time and one-half (1-1/2) for the first eight (8)
hours on Saturdays (except where the Operating Engineer
is servicing a crafl receiving double [2] time, then the
Operating Engineer shall receive double [2] time). Double
(2) time shall be paid for all hours over fen (10} Monday
through Friday, and over eight (8) hours on
Saturdays, Sundays and holidays shall be double (2) time.

13.05.11 ‘When Employees covered by this Section are
employed to service another craft or crafts that work a
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13.06.05  Travel Time. On jobs not subject to 13.06.00,
an Employee shall not receive travel time unless he is
engaged in equipment transportation. On such jobs, unless
transportation is made available to the Employee or the
Employee is paid travel expense for the first and last day,
an Employee’s time shall begin and end at the yard or
shop.

13.06.06 On jobs subject to 13.06.00, travel time, at
the rate of thirty-five (35) miles per hour from the first day
of employment there, and for returning from the job on the
day employment there terminates, provided that all travel
time, except equipment transportation, which by the direc-
tion of the Individual Employer is performed during over-
time houts, shall be computed at straight time.

13.06.07  Travel Expense. Where the Employee is
transported to and/or from the job on equipment furnished
by the Individual Employer, travel expense shall not be
due,

13.06.08  On jobs subject to 13.06.00, Employees shall
be paid travel expense from the yard or shop to job and
return on the first and last days of employment there,
respectively at the rate of twenty-five cents ($.25) per
mile, and the Individual Employer shall also pay any
bridge, ferry or toll fares invelved.

13.06.09  Payment of Subsistence, Travel Time and
Travel Expense. An Employee shall be paid (when due
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under 13.06.00 of this Section 13.00.00) subsistence, tray-
el time, and transportation expense on each separate job;
provided that, in the cases of Employees who are “irans-
ferred” or “terminated or quit and rehired” by leiter in
accordance with the Job Placement Regulations of this
Agreement, within thirty (30) working days by the Indi-
vidual Employer at another job or project, the distances
applicable in the case of travel time and travel expense
shall be those from the last job to the next {rather than
between yard or shop and j ob).

13.06.16  Travel time and travel pay shall be due
“going and returning” only in the case of Employees who
work to the completion of the job or who are terminated
by the Individual Employer. An Employee who quits the
job prior to its completion shall be due neither travel time
nor travel expense for “returning”.

13.06.11 Subsistence, travel time, and travel expense
(when due under 13.06.00) shall be paid by separate
check, weekly, and the Employee shall be furnished with a
sufficient statement thereof,

14.00.60  PILEDRIVING

140100  Employees working in conjunction with a
crew (a crew shall consist of four [4] workers of whom
one [1] shall be a Foreman) of Piledrivers and four (4)
hours or more on any shift shall be covered by and under
the provisions of Section 14.00.00, In addition, if any crew
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in any Agreement the Employer is a party to, or beconlles
a party to, is reduced below four (4) workers, this Section
14.00.00 shall also apply.

14,61.01  The provisions of this Section 14.00.00 with
respect to the work covered by this Sccition to the extent
they differ from any specific provision in th'm Agreement
shall supersede such provision and this Section as to such
provision, shall control.

14.01.62  Work Covered. The operation, repair e}nd
maintenance of engines and machinery and the operation
of deck engines in connection with piledrivers and derrick
barges engaged in the following work shall be performed
by Employees working under this Agreement:

(1) The driving by steam, electric, hydraullic, drop ham-
mer, bodine hammer, or any other device used, stay-
ing, capping, pulling and cutting off of. all pre-cast
concrete piles, pile jackets, composite piles, cast-in-
place piles, and any and all pre-cast structural shap'es
and units, the setting of which is performed w'lth
power equipment or piledriving and setting equip-
ment.

(2) The placing, framing, driving (by steam, hydraulic,
electric, drop hammer, bodine hammer or any qt%ler
device used), fastening, capping and pulling of piling
of every kind.

(3) The consteuction of wharves, decks, trestles, viaduets,
-138-

bridges and similar structures, up to and including the
decks thereof. The construction of substructures of
underpasses, subways, overhead Crossings, pre-cast
bulkheads, and other similar structures where pile-
driving or other derrick equipment or other power-
operated equipment customarily operated by the Un-
jon is used. The building of ferry slips, cofferdams,
open ctibs, caissons, dry docks and marine railways
and in the construction and erection of towers, bunk-
ers and other similar structures necessary for the com-
pletion of the above-mentioned projects,

(4} The moving and placing of heavy machinery, boilers,
tanks, guns and similar masses when and where hoist-
ing and portable equipment is used. This work shall
be done, when necessary and expedient, in conjunc-
tion with machinery mechanics from other crafts,

(5) The wrecking and dismantling of all structures cov-
ered by (1) through (4).

14.01.03  Wages and Classifications. Employces per-
forming work covered by this Section 14.00.00 shall be
employed in the classifications and at the wage rates set
forth in Section 01.03.03 including such additions as may
be made in accordance with Section 20.00.00 of this
Agreement. Employees performing operation, mainte-
nance and repair of equipment not set forth by classifica-
tion in Section 01.03.03 shail be considered support Em-
ployees, and shall be paid at the wage rates for the classi-
, -139.
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on his shift or at the time he is requested to report, and
there is no work provided by the Individual Employer, he
shall be paid two (2) hours’ show-up time, at the rate
applicable on that date; however, he shall be required to
remain on the jobsite for two (2) hours pending abatement
of inclement weather unless sent home earlier by the
Individual Employer. In the event that work is started, time
shall be reckoned as provided in 14.02.01 of this Section.
If work is to be suspended for any reason the Employee
shall be notified at least two {2) hours before being re-
quired to report to work. The Employee shall keep the
Individual Employer advised at all times of his correct
address and telephone number.

14,02.05  The starting time of the first shift on two-
shift operations shall be between 5:00 a.m, and 8:00 a.m.,
Standard Time, at the option of the Individual Employer.
Once established, the starting time shall not be changed
except to take advantage of maximum daylight, or by the
mutual consent of the Individual Employer and the Union.

14.02.06  Tide Work. When an Employee or Employees
are called out to work tide work, the minimum pay for such
work shall be eight (8) hours at regular straight time. In
computing time to be paid for under this provision, each
hour worked before 8:00 am. or after 4:30 p.m. shall be
considered as being two (2) straight-time hours and each
one-half (1/2) hour shall be considered as being one (1)
straight-time hour; each hour worked between 8:00 a.m.
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and 4:30 p.m. shall be considered as being one (1) straight-
time hour. The foregoing shall not apply to time worked on
Saturdays, Sundays, or holidays. In the event an Employee
or Employees are called out to work tide work on
Saturdays, Sundays, or holidays, the overtime rate (double
straight time) shall be paid for each hour worked, and the
minimum pay shall be six {6) hours at said overtime rate.

14.02.07  Overtime. Employees employed on all work
performed under this Section 14.00.00 shall receive dou-
ble (2) the applicable straight-time rate for all work per-
formed before a shift begins and after it ends, and on
Saturdays, Sundays and holidays, except that time and
one-half (1-1/2) shal be paid for the fizst two (2) hours of
overtime on a regular workday, regardless of whether such
overtime is worked before or after the regular work hours,

Repair, maintenance and start-up time before a shift be-
gins and after the shift ends and on Saturdays shall be one
and one-half (1-1/2) times the applicable stiaight-time
rate. Sundays and holidays shall be double (2) the straight-
time rate.

NOTE: If at any time during the life of this Agreement,
the overtime provisions in the Master Labor Agreement
between the Associated General Contractors of California
and Piledrivers Local Union No. 34 are modified with
respect to this Section or Section 14.02.06 to provide fora
different rate of overtime, then this Section and/or Section
14.02.06 shall be modified accordingly.
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14.02.08 On off-shore work, all time spent in travel
from shore shall be portal-to-portal and compensated at an
amount equal to the straight-time rate. :

14.03.00 Subsistence, Travel Time, Travel Expenses.
Subsistence, travel time, and travel expenses shall be paid
in accordance with applicable Section of the Master Labor
Agreement between the Associated General Contractors
of California, Inc., and the Piledrivers, Divers, Carpenters,
Bridge, Wharf and Dock Builders, Local No. 34, In the
event the Employer is unable to reach a new agreement or
is no longer bound to an agreement with Local No, 34,
subsistence, travel time and travel expenses shall be paid
in accordance with the agreement between the Piledriving
Contractors Association and Local No. 34.

15.00.00 SPECIAL WORKING RULES AND
CONDITIONS FOR WORKING
UNDERGROUND

15.01.00  The provisions of this Section with respect
to the work covered by this Section to the extent they dif-
fer from any specific provision in this Agreement shall
supersede such provision and this Section a5 to such pro-
vision, shall control.

15.02.00  Underground Rate. Wage rates for Under-
ground Work shall be in accordance with Section
01.03.06.

15.02.01  The underground straight-time hourly wage

rate shall apply for the full shift and overtime of any
Employee performing work underground.

15.02.02  Tunnel Shift Work. Second (2nd) or Special
Single Shift shall be paid in accordance with Section
01.03.06. When three (3) shifts are employed for five (5)
ot more consecutive days (o less by mutual written agree-
ment), seven and one-half (7-1/2) consecutive hours,
exclusive of meal period, shall constitute a shift's work for
which eight (8) hours shall be paid for all shifis.

15.03.086  These Special Working Rules and Condi-
tions cover all work and equipment involved in the exca-
vation and initial lining, if applicable, below the surface of
the earth except open ditches, excavations and jacking
operations under highways, railroads, embankments, etc.,
but not limited to tunnels, shafts, tunnel shafts, adits, rais-
es, subways, chambers and underground installations
including but not limited to power houscs, storage facili-
ties, offices, control centers or surge chambers including
the lining of same which fall within the jurisdiction of the
Union or require the operation of equipment of the kind or
type covered by this Agreement. Where open cutwork is
covered over or decked, regardless of the material or mate-
rials used, and men are required to work under such cover,
they shall work and be peid in accordance with the terms
and conditions of this Section for all excavation work.

15.03.01  For the purposes of this Section 15.00.00,
tunnels, raises and shafis shall be defined as follows:
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Tunnel. An underground excavation (lined or unlined)
whose length exceeds its width the inclination of the grade
from the excavation shall be no greater than 20° from the
horizontal; should the inclination of grade from the hori-
zontal exceed 20°, the excavation heretofore defined shall
constitute a raise.

Shaft. An excavation (lined or unlined) made from the sur-
face of the earth, generally vertical in nature, but may
decline up to 75° from the vertical, and whose depth is
greater than 15 feet and its largest horizontal dimension,

For the purposes of this Section an underground silo shall

be defined the same as a shaft.

15.03.02  Tunnel Survey Work. Subject to the provi-
sions of Apprentice Manning beginning at Section
07.10.00, all tunnel survey work, including the use of
Laser Beams, is work covered by this Agreement.

15.04.00  Compensation for Travel Underground. The
Individual Employer shall pay Employees covered by this
Agreement working underground on a portal-to-portal
basis as follows: The hours of employment of such Em-
ployees shall commence at the portal of the underground
work at which he is directed by the Individual Employer to
repott for work on his shift and shall end at such portal,
except as provided in 15.05.01.

15.05.00  Change House. The Individual Employer
shall establish and maiitain a change house within a rea-
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sonable distance of each portal of the underground work,
It shail be equipped with showers, toilet facilities, lockers
and heating and drying facilities in accordance with the
number of men in each crew. Each change house shall be
constructed to provide that all clothing will dry between
shifts. The Individual Employer will reimburse Employees
for clothing or personal belongings in an amount up to one
hundred fifty dollars ($150.00) in the event the change
house is destroyed by fire, provided a claim form is filed
as required by the applicable insurance company, This
shall not apply to short dry tunnels, such as under high-
ways or railroad embankments.

15.05.01  If the change house is located more than one
thousand two hundred fifty (1,250) walkable feet from a
portal, then the time of work shall start and end for pay
purposes at the change house. This shall not affect the well
established practice of Employees who are required to
report before their regular starting time to fire up, grease,
or maintain equipment, or are required to report early or
remdin after their regular shift. These Employees shall be
paid at the applicable overtime rate which shall be reck-
oned by the hour and the half-hour.

15.06.00  Special Clothing. The Individual Employer
shall furnish rubber clothing, boots, safety hats, or any
other special gear required at no expense to the Employ-
ecs. Such equipment shall be returned to the Emplayer in
the same condition subject to reasonable wear and tear.
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FOR THE EMPLOYER:
ASSOCIATED GENERAL CONTRACTORS OF

CALIFORNIA, INC,

Thomas T, Holsman, Executive Vice President & CEO
/s/ Thomas T. Holsman

Steve Clark, Director/Industrial Relations — North
/s/ Steve Clark

ADDENDUM “A»
RESIDENTIAL CONSTRUCTION
AND
BUILDING CONSTRUCTION

SECTION1  Coverage

Section 1.1 This Addendum shall apply to
Residential Construction and Building Construction
work as defined below which is performed in the
Counties listed below.

Section 1.2 All terms and conditions of the Master
Agreement shall apply to such work except for thoge pro-
visions which are specifically modified or superseded by
this Addendum, The Master Agreement will apply in its
entirety to all work not covered by this Addéndum.

SECTION2  Definition of Type of Work

Section 2.1  Residential Construction: Town or row
houses; apartment buildings (4 stories or less); single fam-
ily houses; mobile home developments; multi-family
houses; and student housing,

Section 2.2 Building Consiruction: Alterations and
additions to non-residential buildings; apartment build- -

ings (5 stories and above); arenas (enclosed); auditoriums;
automobile parking garages; banks and financial build-
ings; barracks; churches; hospitals; hotels; industrial
buildings; institutional buildings; libraries; mausoleums;
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motels; museums; nursing and convalescent facilities;
office buildings; out-patient clinics; passenger and freight
terminal buildings; police stations; post offices; city halls;
civic centers; commercial buildings; court houses; deten-
tion facilities; dormitories; farm buildings; fire stations;
power plants; prefabricated buildings; remodeling build-
ings; renovating buildings; repairing buildings; restau-
rants; schools; service stations; shopping centers; stores;
subway stations; theaters; and warchouses, Buildings
which are part of a water treatment or sewage treatment
plant are not covered by this Addendum, they are “Heavy"
work.,

SECTION 3 %ges and Fringe Benefits
6/16/02  6/16/03  6/16/04 6/16/05
Group 1 (3 classifications)

Area 1 $32.50  $32.76 $1.16  3L.16

Area 2 $34.50 34.76 1.16 1.16
Group 2 (5 classifications)

Area 1 $31.05  $31.31 $1.16  $1.16

Area 2 $33.05 33.31 1.16 1.16
Group 3 (18 classifications)

Area 1 $29.65  $29.91 31.16 $l.16

Area 2 $31.65 3191 116 1.16
Group 4 (34 classifications) :

Area 1 $28.32 $28.58 $L.16  S$l.16

Area 2 $30.32 30.58 1.16 1.16
-188- '

Group 5 (20 classifications)

Area 1 $27.11 $2737 $1.16 $1.16

Area 2 $29.11 29.37 116 1.16
Group 6 (28 classifications)

Area 1 $25.84  $26.10 $L.16  $1.16

Area 2 $27.84 28.10 1.16 1.16
Group 7 (28 classifications)

Area | $24.75  $25.01 $1.16  3$1.16

Area 2 $26.75 27.01 1.16 1.16
Group 8 (32 classifications)

Area 1 $23.67  $23.93 $1.16 3116

Area 2 $25.67 2593 . 116 116
Group 8A (4 classifications)

Area 1 $21.55  $21.81 $1.16  81.16

Area 2 $23.55 23.81 .16 116
FOREMAN AND SHIFTERS, OVER 7 EMPLOYEES
Area 1 $3250 $32.76 $1.16  $1.16
Arca 2 $34.50 34.76 1.16 1.16
FOREMAN (WORKING), UNDER 7 EMPLOYEES
Area 1 $31.05  $31.31 $1.16  $1.16
Area 2 $33.05 33.31 1.16 1.16
MASTER MECHANIC, OVER 5 EMPLOYEES

Area | $3250 $32.76 $L16 3116
Ares 2 $34.50 34.76 L16 1.16
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Friuge Benefits
Fringe Benefit Rates. The fringe benefit rates set forth in
the Master Agreement shall apply to all work covered by
this Addendum.

SECTION 4 Addendum Counties

Section 4.1 This Addendum shall apply to covered
work as defined in Section 2 which is performed in the
Counties listed below:

Alpine; Amador; Butte; Calaveras; Colusa; Del Norte; El
Dorado; Fresno; Glenn; Humboldt; Kings; Lake; Lassen;
Madera; Mariposa; Mendocino; Merced; Modoc;
Monterey; Nepa; Nevada; Placer; Plumas; Sacramento;
San Benito; San Joaquin; Santa Cruz; Shasta; Sierra,
Siskiyou; Stanislaus; Sonoma; Sutter; Tehama; Trinity;
Tulare; Tuolumne; Yuba; and Yolo.

SECTION 5§ Work Rules

These work rules will apply to all building construction
work, parking lots, and driveways covered by the Master
Agreement in all counties covered by the Master
Agreement on jobs on which the value of the work cov-
ered by the Master Agreement for the entire project is less
then $200,000. The Individual Employer shall not engage
in or enter into any scheme, plan or device with the
Contracting Authority or Developer to job split or split
contracts with the intent of pricing a specific job or proj-
ect under $200,000, The Individual Employer shall pro-

vide the Union with documentation to establish that the
value of a job is under $200,000.

Section 5.1 Straight time hours shall be reckoned

by the half (1/2) shif, three quarters (3/4) of a shift and by
the full shift.

Section 5.2 An Employee who works at more than
one rate on the same day shall be paid at the highest rate
for all hours worked if the Employee works at the highest
rate for at least one half of the Employee’s straight time
hours worked that day. If the Employee works at the high-
est rate for less than one half of the Employee’s straight
time hours that day, the Employee shall be paid for actual
time worked at each rate,

Sectlon 5.3 So long as the Individual Employer
propetly mans a job, it may make full utilization of
Employees by assigning them work other than work
defined in Section 02.05.00 of the Master Agreement.

Section 5.4 The regular work day shall be eight (8)
consecutive hours or ten (10) consecutive hours (exclusive
of a meal period} which shall constitute a regular shift’s
work, The regular starting time of a single shift shall be
between 5:00 a.m. and 10:00 am. The parties may estab-
lish different starting times.

Section 5.5 Forty (40) hours of work, Monday
through Friday, shall constitate the regular workweek.
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